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Message from Chief Operating Officer — Water Management and Plumbing Skill
Council

»
D)

Water is the source of life - an essential of all human activities, however, with
increasing agriculture, commercialization, rapid population explosion and changing consumption
patterns, the need for water, especially clean water, is at all- time high.

It not only provides drinking water and waste water services to the global population but also
supplies the industrial and agricultural sectors.

There is a huge need to build Human resources for the Water Resources & Plumbing Sectors in
India. India has been blessed with a demographic dividend with a potential to reach greater
heights.

A well trained and motivated manpower is the backbone of any developmental activity. In a hugely
diversified field like the water and the plumbing sector also, there is a pressing need for sustained
human resource development through multi - level training of personnel involved in the sectors to
undertake the challenges and tasks ahead.

The plumbing workforce plays a very important role in protecting the health of the nation. The
plumbing sector in India is highly unorganized and dependent on contractual and migratory
workforce and its various diversified sub-segments such as contractors, manufacturers and
consultants were not represented by any organisation. WMPSC was launched to bridge the gap
between the demand and supply of skilled manpower and has been consistently offering
excellence in vocational proficiency, backed by holistic skill development for the plumbing
community to help reduce this skill deficit.

This textbook has been developed as per National Occupational Standards based curriculum,
which is aligned as per the Industry requirement for the job role and to promote experiential
learning related to the Qualification. This will enable the readers to acquire necessary skills,
knowledge and aptitude.

I wish the readers all the best of their future and happy learning.

)
.'r \
| |
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-~

Maj. Gen. TK Chadha (Retd.)
Chief Operating Officer
Water Management and Plumbing Skill Council
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CURRICULUM COMPLIANCE TO
QUALIFICATION PACK — NATIONAL OCCUPATIONAL
STANDARDS

is hereby issued by the

INDIAN PLUMBING SKILLS COUNCIL

Toarthe

MODEL CURRICULUM

Complying to National Occupational Standards of
Job Rolef Qualification Pack "Plumber (Generaly OF No. 'PSCIOo10g NSOF Level 3

Date of lssuance December11™, s

Valid wpteo- December 107, 2006 Prof D) Virendra Kuemnar Pael
{inclian Plombing Skills Council)
* Vil up to the next review date of the Oualificotion Pack

. ____________________________________________________________________________________________________________|
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